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Introduction 
This policy has been developed following consultation with staff, children, parents, carers and governors. It 
reflects the lived experience of behaviour and relationships at Thurgoland CE Primary School and is rooted 
in our Christian vision. 
 
At Thurgoland CE Primary School, our vision is: 
"To be and become your best self." 
 
Our vision is rooted in the belief that every child and adult is uniquely created by God, with the potential to 
grow, flourish and become their best self. Inspired by the Parable of the Mustard Seed, we value growth 
over time and nurture each individual with love, respect and hope. 
 
This policy should be read alongside the school's Safeguarding and Child Protection Policy, Anti-Bullying 
Policy, Online Safety Policy and SEND Policy. It reflects the requirements of Keeping Children Safe in 
Education (2026) and supports the school's commitment to inclusion, wellbeing, safeguarding and positive 
relationships. 
 
Aims and Principles 
Our behaviour policy is underpinned by our Christian vision and values. 
We aim to: 
• promote a safe, calm and respectful environment where all can flourish 
• create a consistent culture that encourages and reinforces positive behaviour 
• support children to develop strong relationships built on dignity, respect and tolerance 
• enable all children to feel valued, included and part of "Team Thurgoland" 
• ensure behaviour supports learning, wellbeing, attendance and personal development 
• develop children who take responsibility, show compassion and contribute positively to the world 
• ensure classrooms and learning environments are calm, orderly and purposeful 
• recognise and respond to behaviour, attendance and wellbeing concerns at an early stage 
• ensure that behaviour systems support safeguarding, inclusion and the needs of vulnerable children 
 
At Thurgoland, behaviour is not simply about compliance. It is about developing character, relationships 
and a sense of responsibility within a caring Christian community. We recognise that behaviour, wellbeing, 
attendance and safeguarding are closely linked and that children are most likely to thrive when they feel 
safe, valued, understood and included. 
 
Rationale 
Our SIAMS inspection recognised that: 
"The vision is the foundation upon which Thurgoland's work is based. It drives the decisions of leaders and 
the actions of the school community. It is a lived reality that enables pupils and adults to flourish." 
 
Relationships throughout the school are strong, with high levels of respect, dignity and tolerance. This 
creates a culture where children and adults feel welcomed, valued and able to flourish. We recognise that 
behaviour and relationships are central to enabling all children to succeed academically, socially, 
emotionally and spiritually. 
We understand that: 
• behaviour is a form of communication 
• children may need support to regulate their emotions and behaviour 
• some children require additional support to succeed 
• behaviour, wellbeing, attendance and safeguarding are closely linked 
• patterns of behaviour over time may indicate an unmet need, vulnerability or safeguarding concern 
• positive relationships are central to promoting successful behaviour 
 



We are committed to ensuring that all children feel safe, supported, included and able to thrive. Our 
approach seeks to understand behaviour in context, remove barriers to success and provide the right 
support at the right time. 
 
Role of the Headteacher 
The Headteacher is responsible for implementing this policy consistently and ensuring that behaviour 
reflects the school’s vision and values. 
 
The Headteacher will: 
• ensure high standards of behaviour across the school 
• support staff in implementing the policy 
• monitor behaviour patterns and trends 
• ensure alignment between behaviour, safeguarding and inclusion 
• oversee provision for children requiring additional behavioural, pastoral or inclusion support 
• take decisions regarding suspension or exclusion in line with statutory guidance 

 
Role of Staff 
All staff are responsible for modelling behaviour that reflects our Christian vision. 
 
Staff will: 
• build strong, respectful relationships with children 
• promote dignity, inclusion and belonging 
• create calm and positive learning environments 
• reinforce expectations consistently 
• recognise and celebrate positive behaviour 
• respond to behaviour in a calm and relational way 
• recognise when behaviour may indicate an unmet need, vulnerability or safeguarding concern 
• record concerns in line with school procedures where appropriate 
• seek support and advice where needed 
• work collaboratively with colleagues, parents, carers and external agencies where appropriate 
 
Staff understand that relationships are central to behaviour and that children respond best when they feel 
safe, valued, understood and included. Staff recognise that behaviour may be a form of communication 
and will seek to understand the underlying needs of children where appropriate. 

 
Role of the Inclusion Team 
The Inclusion Team supports the identification, monitoring and review of children who may require 
additional support. 
 
The Inclusion Team consists of the Designated Safeguarding Lead (DSL), SENCo and Parent Champion. The 
Headteacher may also attend meetings where appropriate. 
 
The Inclusion Team meets regularly to review behaviour, wellbeing, attendance and safeguarding 
information and to ensure that children receive the right support at the right time. 
 
The Inclusion Team will: 
• identify children who may benefit from additional support or intervention 
• review behaviour patterns, attendance concerns and safeguarding information where appropriate 
• coordinate support and provision for vulnerable children 
• work with parents, carers and external agencies where appropriate 
• monitor and review the impact of support and interventions over time 
 



 
Role of Children 
Children are encouraged and supported to take responsibility for their behaviour and contribute positively 
to school life. 
 
Children are supported to: 
• be their “Best Self” 
• show respect and kindness 
• take responsibility for their actions 
• support others 
• resolve conflict positively 
• contribute to a safe, inclusive and respectful school community 
 
Children take on leadership roles such as peer mediators, supporting others to resolve conflict restoratively 
in line with the school’s values. 
 
Role of Governors 
Governors ensure that this policy reflects the school’s vision and is implemented effectively. 
 
Governors monitor behaviour, attendance, wellbeing and safeguarding to ensure that all children are able 
to flourish. They provide challenge and support to school leaders and seek assurance that behaviour 
systems are fair, inclusive and effective. 
 
Role of Parents and Carers 
We work in partnership with parents and carers to support positive behaviour, wellbeing and attendance. 
 
Parents and carers are expected to: 
• support the school’s values and expectations 
• communicate concerns promptly 
• support good attendance and punctuality 
• work with the school to support their child 
• engage positively with support and intervention where appropriate 
 
Curriculum and Classroom Organisation 
Our curriculum supports positive behaviour, relationships and personal development by promoting: 
• respect and understanding 
• emotional literacy 
• resilience and independence 
• reflection and spiritual development 
• positive relationships and inclusion 
• wellbeing and belonging 
 
Children are given opportunities to reflect, think deeply and develop their understanding of themselves 
and others. Through the curriculum, children are supported to develop self-regulation, empathy, 
responsibility and the skills needed to contribute positively to school life. 
 
Classrooms are organised to provide calm, safe and purposeful learning environments where children feel 
valued, supported and able to flourish. 
 
 
 
 



Be your ‘Best Self’ at Thurgoland 
Our expectations are built around our core values: 

• Love to Learn  
• Give it a Go  
• Be Resilient  
• Aim High  
• Show Respect  

 
These values underpin behaviour, relationships and learning throughout the school and are consistently 
taught, modelled and reinforced. 
 

 
By being their “Best Self”, children are encouraged to: 

• make positive choices 
• show kindness and respect to others 
• take responsibility for their actions 
• demonstrate resilience when faced with challenges 
• contribute positively to the school community 

 
Explicit class rules are promoted and taught in each class, starting in Class R with the introduction of the 
school’s ‘Golden Rules’: 
 



 
The school’s values and expectations are embedded throughout school life and support the development 
of a safe, inclusive and respectful environment where all children can flourish. 
 
Behaviour System and Recognition 
All classes (Reception to Class 6) follow a consistent stepped behaviour approach to ensure clarity and 
fairness across the school. This approach is outlined in the Behaviour Systems document and ensures that 
children understand expectations and consequences. 
 
The behaviour system is explicitly taught to children and regularly revisited. Staff apply this consistently 
whilst responding appropriately to individual needs and circumstances. Consistency across the school is 
essential to ensure fairness, clarity and effectiveness. 
 
High expectations are maintained for all children, with appropriate support, reasonable adjustments and 
adaptations provided where needed. The school recognises that some children may require additional 
support to achieve success and will respond in a way that is proportionate, inclusive and responsive to 
need. 
 
We prioritise positive reinforcement and seek to recognise, encourage and celebrate positive behaviour. 
Children demonstrating positive behaviour may receive: 

• verbal praise 
• Dojos 
• stickers 
• certificates and rewards 
• recognition from the Headteacher 
• communication with home 

 



These reward systems are well established and consistently used across the school, ensuring that positive 
behaviour is recognised as part of the school's daily culture. We focus on celebrating effort, kindness, 
resilience, respect and positive contributions to the school community. 
 
Unacceptable Behaviour 
There is no place in our school for: 

• racism, discrimination or prejudice-based behaviour 
• bullying, including cyber-bullying 
• violence or physical aggression 
• sexism, sexual harassment or harmful sexual behaviour 
• abusive, threatening or discriminatory language 
• harmful or unsafe behaviour 
• online abuse or the misuse of technology 

These behaviours will always be addressed promptly, consistently and appropriately. 
 
We recognise that behaviour may sometimes be linked to safeguarding and will respond accordingly. Some 
behaviour may indicate a safeguarding concern, including child-on-child abuse, and must always be taken 
seriously and acted upon. Child-on-child abuse will never be tolerated or dismissed as banter, part of 
growing up or harmless behaviour. 
 
Where incidents occur, particularly those involving harm, repeated behaviour or safeguarding concerns, 
parents and carers will be informed promptly. The school will always seek to work in partnership with 
parents and carers to support positive outcomes for children. 
 
Where a child has been physically harmed and the school is aware of this, every effort will be made to 
contact the parents or carers of each child involved as soon as possible. 
 
Bullying and Peer Conflict 
Bullying is taken seriously and addressed in line with the school's Anti-Bullying Policy. 
 
The school recognises the difference between peer conflict and bullying. Whilst disagreements and conflict 
can occur between children, bullying is behaviour that is repeated, intentional and designed to cause harm 
or distress. 
 
Children are supported to resolve conflict through restorative approaches which encourage reflection, 
understanding and the repair of relationships. Peer mediators play an active role in supporting positive 
relationships and helping children resolve minor conflicts appropriately. 
 
Any concerns relating to bullying, child-on-child abuse or repeated harmful behaviour will be investigated 
and addressed promptly. Where appropriate, incidents will be considered within the wider safeguarding 
context and managed in line with the school's Safeguarding and Child Protection Policy. 
 
The school is committed to creating a culture where children feel safe to report concerns and know that 
they will be listened to and supported. 
 
Consequences for Behaviour 
Our approach is relational and restorative. However, clear boundaries and consistent consequences are 
essential to support a calm, safe and purposeful environment. 
 
Where behaviour falls below expectations, staff will respond in a calm, consistent and proportionate way. 
 
 



Consequences may include: 
• a reminder of expectations 
• a warning 
• time to regulate or reset 
• a restorative conversation 
• loss of a small amount of social time where appropriate 
• completion of work at another time 
• repair of harm (e.g. apology or restitution) 
• referral to a senior leader 
• communication with parents and carers 

 
Consequences will always: 

• be fair, reasonable and proportionate 
• take account of the child's age, understanding and individual needs 
• consider any additional needs, including SEND, wellbeing or safeguarding factors 
• support the child to reflect, repair and improve future behaviour 
• seek to maintain positive relationships whilst reinforcing clear expectations 

 
Whilst our approach is relational, behaviours such as physical aggression, unsafe behaviour or deliberate 
harm to others are not acceptable. The expectation that children "keep their hands and feet to 
themselves" is consistently reinforced. 
 
Where behaviour presents a risk of harm to the child or others, staff will take immediate action to ensure 
safety and respond in line with the school's safeguarding procedures where appropriate. 
 

 
 



Suspension and Permanent Exclusion 
The school will always seek to support children through early intervention, positive relationships and 
appropriate support strategies. 
 
Suspension or permanent exclusion will only be used as a last resort and in line with statutory guidance. 
The Headteacher may suspend a child for a serious breach, or persistent breaches, of the behaviour policy 
where allowing the child to remain in school would seriously harm the education, welfare or safety of the 
child or others. 
 
Permanent exclusion will only be considered in exceptional circumstances. 
 
In making decisions regarding suspension or exclusion, the school will consider: 

• the nature and seriousness of the behaviour 
• the age and understanding of the child 
• any additional needs, including SEND or disability 
• any safeguarding concerns, vulnerabilities or wellbeing needs 
• the impact on other children and staff 
• the support and interventions that have already been implemented where appropriate 

 
Where appropriate, the school will: 

• inform parents and carers promptly 
• work with external agencies 
• consider alternative support and intervention strategies 
• put in place support plans to prevent further incidents and support successful reintegration 

 
All decisions will be lawful, reasonable, fair and proportionate. 
 
Restorative Approach 
Restorative conversations support children to: 
• understand their actions 
• reflect on the impact of their behaviour 
• repair relationships 
• take responsibility for their choices 
• make positive decisions moving forward 
 
This reflects the school's commitment to dignity, respect, responsibility and growth. 
 
When a child reaches Step 3 of the behaviour system, or following a dysregulation, it is expected that the 
staff member and child engage in a restorative conversation. The purpose of this conversation is to help 
the child understand what happened, consider the impact of their actions and identify how similar 
situations can be managed more positively in the future. 
 
Restorative conversations follow the school's ‘Hot Cross Bun’ model, which supports children to 
understand the relationship between thoughts, feelings and behaviours and encourages reflection, 
accountability and positive change. 
 



Restorative approaches are intended to strengthen relationships, support learning from mistakes and 
enable children to move forward successfully.

 
 
 
 
Use of Reasonable Force 
In some circumstances, and always as a last resort, staff may use reasonable force to prevent a child from: 

• causing injury to themselves or others 
• committing an offence 
• causing serious disruption to learning or school life 
• damaging property 
• putting themselves or others at risk of harm 

 
Any use of reasonable force will: 
 



• use the minimum amount of force necessary 
• be for the shortest time possible 
• maintain the safety and dignity of all involved 
• never be used as a form of punishment 

 
All incidents involving reasonable force will be recorded and reported to parents and carers. 
 
The school will follow relevant statutory guidance and ensure that any use of reasonable force is lawful, 
reasonable, proportionate and necessary in the circumstances. 
 
Use of CCTV 
Thurgoland CE Primary School has CCTV in operation in key areas of the school to support the safety and 
security of the school community. 
 
CCTV may be used to: 

• support the safeguarding of children and staff  
• assist in the investigation of behaviour incidents or safety concerns  
• provide clarity where accounts of incidents differ  

 
Any use of CCTV footage will: 

• be proportionate and in line with data protection requirements  
• be accessed only by authorised staff  
• be used appropriately to support safeguarding and behaviour procedures  

 
Where appropriate, information from CCTV may be shared with parents and carers to support 
understanding of an incident. Where footage includes other children, information will be handled carefully 
and shared in line with data protection requirements. 
 
Safeguarding and Behaviour 
Behaviour and safeguarding are closely linked. 
 
All staff maintain a safeguarding mindset of "it could happen here" and understand that behaviour, 
presentation, attendance or changes over time may be indicators of underlying need, vulnerability or risk. 
 
The school recognises that behaviour may be an indicator of a safeguarding concern. This may include, but 
is not limited to: 

• child-on-child abuse 
• bullying, including cyber-bullying 
• sexual harassment or harmful sexual behaviour 
•  emotional distress or mental health needs 
• experiences of trauma, neglect or abuse 
• unmet needs, including SEND 
• online abuse, harmful online behaviour, misuse of artificial intelligence technologies, AI-generated 

sexualised imagery, deepfakes or manipulated content 
 
The school also recognises the strong link between attendance, wellbeing, behaviour and safeguarding. 
Patterns of persistent absence, severe absence, repeated lateness or children missing education will be 
considered within the wider safeguarding context and responded to appropriately. 
 
All staff understand that safeguarding is everyone's responsibility. Concerns must be shared and fears 
about sharing information must not delay action. 
 



Where behaviour raises a concern, it will be: 
• recorded promptly and accurately using CPOMS in line with school safeguarding procedures 
• reviewed by the Designated Safeguarding Lead (DSL) 
• monitored through ongoing safeguarding processes, including Inclusion Team meetings where 

appropriate 
• considered alongside any known vulnerabilities, attendance concerns, online safety concerns or 

safeguarding information 
• addressed in line with the school's Safeguarding and Child Protection Policy 

 
Staff will consider whether patterns of behaviour over time may indicate a wider concern and will share 
this information with the DSL. Child-on-child abuse will never be tolerated or dismissed as banter, part of 
growing up or harmless behaviour. Where concerns meet the threshold for safeguarding, they must be 
reported to the DSL without delay. 
 
Where appropriate, the school will: 

• work with parents and carers 
• involve external agencies 
• put in place additional support or intervention 
• take safeguarding action where necessary 

 
Some behaviours may require an immediate safeguarding response, including where there is a risk of harm 
to a child or others. These concerns will always be taken seriously and acted upon without delay. 
 
The school's approach ensures that behaviour is understood in context and that children receive the right 
support at the right time. 
 
Inclusion and Support 
Thurgoland CE Primary School is committed to an inclusive approach where every child is valued as a 
unique individual and supported to be and become their best self. 
 
We recognise that some children may require additional support with behaviour.  
This may include children with: 

• special educational needs and disabilities (SEND) 
• social, emotional or mental health needs (SEMH) 
• communication or interaction needs 
• experiences of trauma, neglect or adverse childhood experiences 
• safeguarding concerns or vulnerabilities 

 
Staff understand that behaviour may be a form of communication and will consider the underlying needs 
of the child when responding. 
 
The school's Inclusion Team supports the identification, monitoring and review of children who may 
require additional support. The Inclusion Team consists of the Designated Safeguarding Lead (DSL), SENCo 
and Parent Champion. The Headteacher may also attend meetings where appropriate. 
 
The Inclusion Team meets regularly to review behaviour, wellbeing, attendance and safeguarding 
information and to ensure that children receive the right support at the right time. 
 
The DSL provides safeguarding oversight of behaviour concerns and ensures that behaviour, attendance, 
wellbeing and safeguarding information are considered within the wider safeguarding context. 
 
Where appropriate, the school will provide: 



• reasonable adjustments to support behaviour and learning 
• individual behaviour or support plans 
•  Wellbeing Plans to support emotional regulation and engagement 
•  targeted pastoral or emotional support 
• adaptations to routines, expectations or environment 
• support from the SENCo and Inclusion Team 
• involvement of external agencies where needed 

 
Where concerns indicate that a child or family may benefit from additional support, the school may initiate 
or contribute to Early Help (Family Help) processes to ensure timely and coordinated support. 
Support will be tailored to the individual child and reviewed regularly to ensure it is effective. 
The school is committed to ensuring that all children, including those who are vulnerable, feel safe, 
included and able to flourish within the school community. High expectations are maintained for all 
children, with appropriate support and adjustments in place to enable success. 
 
Monitoring and Review 
Behaviour is monitored regularly to ensure consistency, effectiveness and alignment with the school's 
safeguarding and inclusion priorities. Monitoring ensures that the school's approach to behaviour is not 
only consistent, but responsive to the needs of all children. 
 
Leaders monitor behaviour through: 

• behaviour records and incident logs 
•  CPOMS safeguarding records 
• patterns and trends over time 
• feedback from staff, children and parents 
• observation of behaviour in classrooms and around the school 

 
This monitoring is used to: 

• identify patterns or repeated concerns 
• identify children who may require additional support 
• inform safeguarding responses where appropriate 
• evaluate the effectiveness of behaviour strategies and interventions 
• ensure consistency in practice across the school 

 
Senior leaders and the Inclusion Team review behaviour information regularly, including through regularly 
Inclusion Team meetings, to ensure that appropriate support is in place and that no child is overlooked.  
 
The governing body receives information about behaviour, attendance, safeguarding and wellbeing as part 
of its monitoring role and holds leaders to account for the effectiveness of the school's approach. 
 
This policy will be reviewed annually, or sooner if required, to reflect changes in statutory guidance, 
safeguarding priorities or school practice. 

 
 
 
 

 


	Thurgoland CE Primary
	Behaviour and Relationship Policy

